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Workplace Harassment 
A Safe and Respectful Workplace is Everyone’s Right 

The County of Riverside is committed to maintaining a professional, respectful, and safe       

Workplace for all employees. Every individual has the right to work in an environment free from 

discrimination, intimidation, and harassment of any kind. Workplace harassment not only affects 

employee morale and well-being, but it can also create safety risks, lower productivity, and 

damage public trust in government operations. 

As part of our ongoing commitment to safety and inclusion, this month’s newsletter focuses on 

understanding, preventing, and addressing workplace harassment in accordance with Board 

Policy’s C-25 & C-27. 

What Is Workplace Harassment? 

Workplace harassment occurs when an employee experiences unwelcome conduct based on a 

protected characteristic such as: 

Race or color 

Religion or creed 

National origin or ancestry 

Physical or mental disability 

Medical condition 

Genetic information 

Marital status 

Sex, gender, gender identity, or 

sexual orientation 

Age (40 and over) 

Military or veteran status 

Harassment may include verbal, physical, or 

visual behavior that Creates a hostile or 
offensive work environment. It can come from 

anyone — a supervisor, coworker, contractor, or 

even a member of the public. 

Examples Include: 

Derogatory jokes, slurs, or name-calling 

Displaying offensive materials 

Unwelcome touching 

Repeated unwanted advances 

Retaliation for reporting harassment 

The Impact of Harassment on 
Workplace Safety 
Harassment doesn’t just violate policy—it under-
mines safety: 

• Psychological Impact: Stress and anxiety can 
reduce focus, increasing the risk of acci-
dents. 

• Team Disruption: Fear and mistrust hinder 
cooperation. 

• Operational Impact: Investigations divert re-
sources from public service. 



Your Responsibilities as a County Employee 

• Be Respectful – Treat others with professionalism and courtesy. 

• Speak Up Early – Report inappropriate conduct immediately. 

• Support a Positive Culture – Be an ally and support those who speak up. 

• Participate in Training – Complete required harassment prevention training with COR Learning. 

Reporting Harassment 

If you believe you are being harassed or have witnessed harassment, report it to your Supervisor, 

Human Resources, Safety Loss Control, or through the anonymous reporting Safety hotline phone 

number below. You are protected from retaliation for reporting in good faith. All complaints are 

investigated promptly and confidentially. 

During Normal Business Hours 

Human Resources 951-955-3510 

Employee Assistance Program (EAP) 951-778-3670 

TTY 951-955-8688 

24 Hours 

Safety Loss Control Office 951-955-3520 

Safety Hotline (voicemail) 951-955-5868 

Remember: Respect Is Safety 

Workplace harassment is not just a personnel issue—it’s a safety issue. A respectful en-

vironment promotes communication, teamwork, and trust, which are essential for pre-

venting injuries and maintaining public service excellence. 

“See something, say something.” Your voice matters — taking action helps protect everyone. 















Drywall: 

Friend and Foe 

If you live or work in Riverside County, 

chances are you’re surrounded by   drywall 

— also known as     wallboard or gypsum 

board. It’s the smooth,        paintable surface 

that makes our   offices, breakrooms, and 

hallways look neat and professional. But 

while drywall is one of the most common 

building    materials in the world, it also has 

hidden challenges that can affect building 

safety and indoor air quality. 

The Benefits: 

Why Drywall Is So Popular 

• Affordable & accessible: Found at nearly 

every home improvement store, it’s a cost 

-effective choice for construction and re-

pairs. 

• Lightweight: Easy to transport and install, 

even without specialized equipment. 

• Easy to cut & customize: Perfect for fitting 

into corners, ceilings, and small repairs. 

• Paintable: Once primed, it accepts paint 

beautifully, giving a clean, finished look to 

any workspace. 

The Drawbacks: Moisture and 

Mold 

While drywall is an excellent building 

material, it’s also highly porous, which means 

it absorbs   moisture     easily. When exposed 

to water leaks, high humidity, or condensa-

tion, drywall can quickly become a breeding 

ground for mold. Mold growth can appear as 

black or discolored spots on the surface and 

may produce musty odors. 

Even healthy drywall contains 5–11% water 

by volume, but if that number rises above 

16%, you’re entering the 'danger zone.' 

. 

Moisture Level Condition 

5–12% Acceptable range 

13–16% 

Watch closely — 

potential moisture 

issue 

17% or higher Replace immediately 



What NOT to Do 

• Do not touch or scrub the area. 

• Do not spray cleaning solutions or paint over it. 

• Do not remove damaged sections yourself. 

What TO Do 

• Notify your supervisor immediately. 

• The Safety Industrial Hygiene team will perform an initial assessment — including 

visual inspection and air quality testing (humidity, temperature, carbon dioxide, and 
moisture levels). 

• If needed, further tests will be conducted to determine the safest corrective actions. 

Have Questions or Concerns? 

If you notice discoloration, musty smells, or suspect poor air quality in your building: 

• Talk to your supervisor or Department Safety Representative (DSR). 

• The Riverside County Safety Loss Control  and our  Certified Industrial Hygienist 

Professor James Jackson is here to support a healthy, safe, and comfortable work-

place. 

• 

“A small leak today can become tomorrow’s hazard — report it 

before it spreads.” 

         Drywall—CONTINUDE 


